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The organizational consulting services of FOH are designed to assist Federal 
agencies with team development, conflict resolution/mediation, and leadership 
development. Customized services allow our consultants to use their skills 
to assess the climate of a particular workplace, design interventions, and 
respond to employee and organizational needs as they arise.

Here’s a list of some of our satisfied customers, showing the range of 
services we can provide. 

Denise Carter, Principal Assistant 
Secretary for Office Management  
Department of Education  
Denise.Carter@ed.gov 
202‐401‐5848  

Nature of project: Executive Coaching, Training and Development, 
Organizational Assessment 

Kimberly Lewis, Director 
Office of Human Capital Management 
General Services Administration  
Kimberly.Lewis@gsa.gov 
202‐501‐4737  

Nature of project: Strategy Development and Executive Coaching 

Dr. Wanda Jones, Principal Deputy 
HHS/Assistant Secretary for Health 
Wanda.Jones@hhs.gov 
202‐260‐4432 

Nature of project: Executive Leadership Metrics Development 

Linda Leary, Resource Management Specialist 
USDA  
Linda.Leary@ams.usda.gov
202‐690‐3367  

Nature of project: Executive Coaching, Teambuilding, Assessment 

Gwendolyn McGowan, Director 
Systems Modernization  
U.S. Department of Treasury  
Gwendolyn.McGowan@tigta.treas.gov 
202‐591‐5635  

Nature of project: Executive Coaching 

 What are the benefits?
–  A customized approach to meet the 

needs of your agency.

–  A national network of experienced  
and certified trainers and specialists.

“In the Division of Administration, when we 
needed an organizational development 
consultant to help move along our customer 
service initiative, “Start with Yes!”, we 
naturally consulted our internal HHS experts 
in Federal Occupational Health (FOH). 
Priscilla Clark and her team provided 
professional, strategic and creative design 
and implementation guidance and support  
to our efforts, including employee survey 
administration and analysis, and the 
development of a video depicting the meaning 
of “Start with Yes!” I recommend the FOH 
Center for Organizational Development 
without hesitation to all of our federal 
colleagues in need of such services” 

Assistant Secretary for Administration, 
U.S. Department of Health and Human Services 

Fast Facts
–  Created in 1946, FOH has over 65 years of 

experience serving Federal employees

–  FOH is a Service Unit within the Department 
of Health and Human Services

–  FOH serves more than 1.8 million Federal 
employees both at home and abroad

Priscilla W. Clark, PhD, PCC
301-492-5403

Priscilla.Clark@foh.hhs.gov
www.FOH.hhs.gov
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Kristen Miller, Ph.D., Director 
Question Evaluation Research Program  
Centers for Disease Control/OSELS/NCHS  
ktm8@cdc.gov 
301-458‐4625  

Nature of project: Executive Coaching, Group Coaching, 
Assessment, Team Development, 

Michael Koransky, Assistant Field Office Director  
Department of Homeland Security/ICE  
mkorans@ice.dhs.gov
202-369‐2213 (cell)  

Nature of project: Leadership Coaching, Assessment, 
Mediation, Teambuilding, 

Cara Berman, Administrative Officer  
HHS/Office of the Secretary  
Cara.Berman@hhs.gov 
202‐690‐7578  

Nature of project: Executive Coaching 

Charles McEnerney, Director, Strategic Integration Division 
HHS/Office of Human Resources 
Charles.McEnerney@hhs.gov 
202-690-7578 

Nature of project: Executive Coaching

For more information, please contact the FOH Center for 
Organization Development: 301-492-5403 or Priscilla.
Clark@foh.hhs.gov.




